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Helpful videos: 

• http://www.glaad.org/blog/glaad-launches-trans-microaggressions-photo-project-transwk 

• https://www.nytimes.com/video/us/100000004706646/thisis2016-asian-americans-
respond.html 

• https://www.youtube.com/watch?v=21qiaiErdKw 

• https://www.nytimes.com/video/us/100000004818663/peanut-butter-jelly-and-racism.html 
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